Dear Sir,

Greetings.

Naandi, which in Sanskrit means a new beginning, is one of the largest and fastest growing
social sector organizations in India working to make poverty history.

Mahindra Pride School is a part of the Naandi Foundation with corporate office at Hyderabad
started in the year 2007, with a singular objective to make urban, semi-urban & rural youth
employable based on their skills. The organization offers various courses and trains the youth
and provide employment avenues in the organized sector. Mahindra Pride School envisages
training and providing employment to 1 million youth within 10 years.

We look forward to work with you in shaping the future of your students by up-skilling them on
Communication, Life Skills, Aptitude, Computer skills and domain knowledge training with
assured placements in the ITES sectors. By empanelling with Mahindra Pride School, your
students are exposed to the realistic corporate environment and are trained in their respective
domains by highly qualified and experienced trainers.

The course content, which is developed in-house, is continually revised and updated, to cater to
the skill requirements of the industry.

Respected personalities from various industries are invited to Mahindra Pride School campus on
a regular basis for an interaction with our students by which they are updated about the latest
trends, news and other developments in the corporate world.

Below are the highlighted courses that we offer,

Aptitude Problem Solving Ability
1. Numerical Ability
2. Logical Reasoning Ability

Students will be introduced to various techniques for solving
problems, with enough new problems introduced and solved in class
to ensure better understanding.

English Communication Skills
1. Spoken English
2. Free Speech
3. Vocabulary
4. Verbal Ability
The stress will be on spoken English, not with a grammar-first



approach, but more practical methods where students learn
conversational English, extempore speaking skills, free speech and
group discussion methods and techniques.

Soft Skills | Essential Soft Skills for Career Readiness
Students will learn about:
1. Team Work
2. Creative and Critical Thinking
3. Decision Making
Assessment | Assessment Units:

1. Comprehensive Assessment (at the beginning and end of
the course)

2. Intermediate class tests (at the end of each major topic)

Assessment scores not only track a student’s progress, but also help
trainers to identify areas within modules on which to stress, making
the training more effective.

Life skills

The life skills component of the training module completely transforms the students into
confident, determined, goal oriented youth; a personality shift essential for them to pursue
successful careers in the sectors of their choice.

Project Work and Assessment

The learning with us is designed to be in a very hands-on, minds-on way. Every topic we cover
in English, Computer Skills or Domain-relevant subjects, is followed up by practical sessions
where students get to apply their knowledge in simulated real-life situations. Role-play, as well
as practical project work, is a significant part of our training methodology, and we use state-of-
the-art technology, and modern pedagogical methods to deliver our courses.

We make extensive use of videos and podcasts while delivering lessons, and students have
access to all the multimedia content, including the slideshows for each lesson, in our well-
equipped our computer lab, so that the learning does not stop at the end of the class.

Continuous comprehensive assessments are also in place to record the progress of each student.
We make video and audio recordings of students as they present their project work and deliver
their English free-speech pieces, and also maintain a portfolio of each student’s project
submissions. The assessment not only allows us to customize and tweak our training to make it
more effective, but also means that we can match our students to the employer’s expectations in
a better, more informed way.

Job Readiness
Toward the last leg of the course, a more concentrated effort is started at making the student job-
ready. Students are trained in interview preparation, including body language, grooming and



effective communication skills. Exhaustive mock interviews are conducted, and students are
given continuous feedback after each interview, so that they learn to use their positive traits and
work towards overcoming their shortcomings.

Placements in MPS

MPS has an unblemished and unique record of 100% placements. The client list
includes FORD,TECH MAHINDRA, TATA CONSULTANCY SERVICES, WIPRO,
CAPGEMINI, DELL, SERCO, COGNIZANT, WNS, QUATTRO, OMEGA HEALTH CARE,
ACCESS HEALTH CARE, EMPHASIS, The Marriot Group of Hotels, CAFE COFFEE DAY,
PI1ZZA HUT, The TAJ Group, ITC Hotels, TATA Westside, Life Style, Pantaloons, TANISHQ,
MAHINDRA RETAIL to name a few.

Mahindra Pride School seeks to empower, in the most rewarding way. We look forward to
working with you in shaping the future of your students by up-skilling them, which in turn will
enable them with high quality placement skills resulting in employment.



